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The Wenonah Warbler is published annually for campers, POLARIS/WCIT participants, Outdoor
Education Centre groups, Women’s Weekend participants, alumni and friends of Camp Wenonah.

Jeff’s Jottings!
Welcome

to our annual news magazine for Camp Wenonah,
“The Wenonah Warbler.” This is our 23rd edition of the Warbler
and, beginning with this issue, we’ll produce the Warbler in April
each year to allow for both a review of the previous year and a
“look ahead” to the current season.

This year’s Warbler highlights include:
• An update on capital developments from 2018 and those
completed and planned for in 2019.
• A terrific article by Honorary Director Catherine Ross focussing
on new Camp parents.
• Changes to our Management Team.
• A review of the long-range planning retreat held in October 2018.
• Updates from various Committees and Task Forces over the
off-season.
• The names of our 2018 major award recipients.
• A goodbye to a very special member of the Wenonah
community.
On behalf of our Management Team, a HUGE thank you for your
support of Wenonah.
We look forward to yet another wonderful camping season in
2019!

Jeff Bradshaw
Founder/Executive Director
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WENONAH GROWS:
2018 REVIEW & 2019 UPDATE

O

ver the past three seasons, we’ve invested over
$1.3 million on capital development, refurbishments and
enhancements at Wenonah.
Our major project in 2018 was the Lodge addition. This
half a million-dollar project included four distinct parts:

•
•

An expansion of the main indoor Lodge space.

•

The development of a new large deck overlooking
Clear Lake and East Point Campfire.

For the 2019 season, we are pleased to announce the following Wenonah Grows projects (some were finished
in Fall 2018 at the completion of the camping season):

•

The building of a new Bake Shop adjacent to the
kitchen (with an outside deck that serves as the new
BBQ hub in Camp).

•

The further expansion of Roots Village with four additional
tabins (the eight total Roots tabins will be on three
distinct plateaus overlooking the Clear Lake bay).

•

Alder and Hawthorn are the latest two cabins to have
a full interior refurbishment.

•

Investment in a large generator system after several
years of increasing in number and longer lasting power
outages in the Muskoka area.

The enclosure of the former Lodge deck to create a
new indoor space (The Porch).

The Lodge project was a success on many levels and now
allows us to better accommodate the very well-received
buffet approach to food service.

Other projects completed in 2018 included:

•

The introduction of Roots Village with four news tabins
(platform tents).

•

A significant upgrade of Driftwood, our large creative
centre, with a new roof, new flooring and new walls.

•
•

A Bouldering Wall on the North side of Camp.

•

The relocation of four structures that were previously
situated in FOW Village (two sleeping accommodations
and two screened-in meeting areas) for use on the North
side of Camp.

•
•

Ceiling fans in the Lodge.

•

The building of North Point Campfire in late Fall 2019
for initial use in the 2020 Summer Camp and Outdoor
Centre seasons.
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A repurposing of Sunset Rock as a reflection and
wellness space with a dozen mature trees planted as a
buffer to the tennis courts along with the addition of
hammocks throughout.

•

The introduction of new permanent program areas
including Badminton and Water Volleyball.

•

The reconfiguring of the original side of the Health
Centre with a new sliding door (providing much
better flow for daily meds and consultations).

New satellite phones for heightened communication
on extended canoe trips.

HERE WE GROW AGAIN:
LONG RANGE PLANNING RETREAT
OUTCOMES

By Management Consultant
& Honorary Director Jane McCutcheon

T

he Wenonah Management Team held a two-day
retreat in Niagara on the Lake in mid October 2018 and
focussed on sustainability and growth as we look toward
Wenonah’s next decade. Chaired by Honorary Director
Jane McCutcheon and Executive Director Jeff Bradshaw,
the first day of this two-day retreat highlighted the theme of
“Managing Corporate Change” and enabled the core group
of staff who work with Wenonah year-round (Renata,
Caron, Tito, Rudy, Rianne, Stewy, Nancy, Ben, and Honorary Director Catherine Ross) to gather together and review all areas
of administration including protocols, roles and responsibilities, communication strategies and outreach to returning
and new camper families.
The second day of the Retreat engaged the Friday team plus a group representing the broader Wenonah community
including Maia Bradshaw, mattburke, Barb Janicek, Liz McClounie, Dr. Phyllis McCord, Jason Monteith, Jared Perlmutter,
Emma Pickard, Cameron Rowlands, Dan Sadler, Celia Saunders, Lauren Schwartz, Steph Sutcliffe, Simon Wells and Ian
Wiseman. Saturday focussed on the theme of “Here We Grow Again: Managing Wenonah Over the Next 5-10 Years.”
Our second day generated great conversations about the way we communicate with our community, the expectations
from the community and the role of alumni. We touched on a variety of topics including: risk management, hiring
procedures, mentorship of young staff, mental health, and a re-vamp of our Pre-Camp staff training. A wish list for
capital development allowed folks to dream about the future – what could we build – what programs could we
introduce – how do we grow our Outdoor Centre clientele…the list of ideas was endless! Finally, we looked ahead to
2021 which will be the 25th anniversary of Camp Wenonah and agreed it’s time to start planning for another wonderful
milestone season! We’re delighted that Liz McClounie and Jason Monteith will return with Jeff as Co-Chairs for the 25th
anniversary season (after successfully leading the 10th and 20th anniversary celebrations).
As a direct result of our Wenonah Grows initiative in 2016, we established several Task Forces and Committees.
What follows are “progress reports” for a number of our current and newly struck Task Forces and Committees.
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OUTDOOR CENTRE COMMITTEE

T

2019 STAFF HIRING TASK FORCE:
A NEW FOCUS AND APPROACH
FOR WENONAH STAFF HIRING
By Leadership Consultant Thomas Appleyard

O

ur mission stresses its importance: “guided by accomplished
leaders.” Who are these leaders and how do we ensure Wenonah
has these much needed well-trained and caring leaders?

he inaugural meeting of Wenonah’s new Outdoor
Centre Committee took place in March 2019. The
work of this Committee will focus on the enhancement
of the Outdoor Centre program and the diversification
of user groups onsite. Moving forward, this Committee
will dedicate their time toward further exploring new
and innovative program opportunities for youth and
adults to ensure future relevance and sustainability.
Outdoor Centre Committee members include Renata
Bradshaw (Co-Chair), Rianne Barette (Co-Chair), Thomas
Appleyard, Charles Asprey, Jeff Bradshaw, Christy
Faulds, Vicky Fenwick-Sehl, Brandon McClounie, Ryan
Mueller, Suzanne Ross, Brittany Shelly and Dr. Susan
Woolhouse.

In preparation for the 2019 camping season, the year-round
management team identified two key staff hiring goals:
• Identify the competencies (skills, knowledge, aptitudes)
that each job requires
• Establish processes to offer jobs to candidates who most
clearly demonstrate these competencies
While each role has its own specific job requirements, we
have identified five competencies that Wenonah staff must
demonstrate: safety orientation, focus on children, adaptability,
initiative and teamwork. We have used these competencies as
a basis for our 2019 hiring. They also formed the basis of a
thorough update of job descriptions and accountabilities. Staff
will look forward to these competencies being the foundation
of Wenonah’s comprehensive staff training and feedback program.
The 2019 Wenonah Staff Hiring Task Force – a hand-selected
group of accomplished community leaders with strong histories
at Wenonah - supported Wenonah in this work. We want to
thank members of the Task Force for their commitment to
providing input into the competencies, reviewing applications
and qualifications and interviewing candidates. The Task Force
members included Thomas Appleyard (Chair), John Hollingshead
(Fidelity Investments Canada), Mieke Kanmacher (Wilfrid
Laurier University), Stephen LeMesurier (Monkhouse Law),
Andrea Mager (Altus Group), Liz McClounie (American Sign
Language Interpreter), Jason Monteith (Hamilton Wentworth
District School Board), Emma Pickard (Branksome Hall),
Cameron Rowlands (Bennett Gold LLP), Elizabeth Sarjeant
(David Suzuki Foundation), Celia Saunders (Family Services
Toronto), Pam Sidey (Labatt Breweries of Canada) and Will
Stratton (KPMG Management Consulting).
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POLICY DEVELOPMENT/
REDEVELOPMENT TASK FORCE

F

ollowing the October 2018 Retreat, Wenonah began a
thorough review of all policies while also focussing on the
implementation of several new ones.
Policies that were reviewed and updated include:
• Accessibility for Ontarians with Disabilities Act (AODA)
• Alcohol and Substance Policy
• Bullying
• Crisis Response Manual
• Delegation of Medication Administration Policy
• Fire Procedures
• Internet Policy
• Medical Guidelines
• Medications Administration Policy
• Privacy Policy
• Purchasing Policy
• Requirements of Medical Staff
• Sexual Harassment & Assault
• Staff Code of Conduct
• Tripping Procedures
• Vehicle Use Policy
• Waterfront Procedures
• Workplace Hazardous Materials Information System (WHMIS)
Task Force members include Jane McCutcheon (Chair), Jeff
Bradshaw, Fraser “Tito” McOuat, Mike Stewart and Nancy
Vandenbergh.

PROPERTY COMMITTEE

W

enonah’s newest Committee is focussed on
the continued maintenance, enhancement and
development of property, facilities and program area
equipment. The goals of the Committee include:
• consultation about short-term and long-term
development projects
• input into annual property priorities
• defining and confirming projects for the annual
alumni Builds Weekend
• ongoing support of the Wenonah property
Committee members include Fraser “Tito” McOuat
(Chair), Jeff Bradshaw, mattburke, Brian Costigan,
Dan Sadler and Simon Wells.

PURCHASING COMMITTEE

T

he Purchasing Committee has been hard at
work preparing for the 2019 Outdoor Centre and
Summer Camp seasons. Their work includes organizing
essential on-site resources, the enhancement of new
and existing programs at Camp, the vetting of program
equipment and resources for all Wenonah activities to
ensure safe, high quality experiences along with the
enhancement of new and existing Camp programs.
Committee members include Rianne Barette (Chair),
Fraser “Tito” McOuat and Ian Wiseman.
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STAFF PERFORMANCE FEEDBACK
TASK FORCE

T

he Performance Feedback Task Force is working in
preparation for the 2019 camping season to review and update
how Wenonah can best provide and use feedback for all
staff to support and foster excellence amongst the Wenonah
team. We are examining several organizing principles in our
work:
• Feedback throughout the period of employment including
rapid in-the-moment feedback - catching people doing the
right thing.
• 360 feedback - where feedback is based on inputs from a
range of people who collaborate with each staff member.
• Feedback that builds on individual strengths while being
rooted in the competencies required of the position.
• An important role for self-reflection.
Improving the effectiveness of feedback will be an important
way to foster accountability, improve the professional
development opportunity that Wenonah provides to staff,
and inform hiring decisions.

WCIT TASK FORCE

Committee members include Thomas Appleyard (Chair), Jeff
Bradshaw, Carey LeMesurier, Jackie Muru, Lauren Schwartz
and Ian Wiseman.

SUMMER CAMP PROGRAM
COMMITTEE

T

he Summer Camp Program Committee focussed on the
launch of the Roots program (in 2018) and most recently on
improving and advancing the Roots program (in preparation for
the 2019 season). The Committee has further defined the
philosophy of the Roots program to better align with
Wenonah’s camper, Polaris & WCIT programs. The 2019
Roots program will continue to revolve around a small,
tight-knit community of campers while opting to incorporate
more individual endeavors and choices and continuing to
promote the ideals of cooperation and collaboration.
Furthermore, the program will see the addition of the
Masterclass series, which will invite Roots participants to
take part in extended workshops provided by third-party
professionals and our diverse collection of FOW alumni
members.

F

ollowing October’s Long-range Planning Retreat,
participants created a task force to plan a new layout for
the WCIT program. In early January 2019 this new task
force met to begin making plans to implement changes
to the program for the summer of 2019. The WCIT
Program will place a stronger emphasis on the core
competencies vital to successful Wenonah leaders as
well as the broader fields of camping, education and
outdoor recreation. The program includes a carefully
curated list of leadership sessions, a return of the WCIT
Shadow Day and an enhanced Internship week that
provides WCITs with hands-on experiences in a variety
of roles at Wenonah (both program and non-program).

Task Force members include Jason Monteith (Chair),
Lauren Schwartz and Ian Wiseman.

Committee members include Geoff “Rudy” Williamson
(Chair), Jeff Bradshaw, Maia Bradshaw, Dan Harrison, Jason
Monteith, Jared Perlmutter, Kevin Smith, Lauren Schwartz,
Brittany Shelly, Ben Waite and Ian Wiseman.
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reassurance for new camp parents
By Honorary Director Catherine Ross

A

t a recent Ontario Camps Association annual conference, I spoke with
many Camp Directors from Ontario as well as Camp leaders from across the
country. All of them confirmed that many new parents express a preference for
more communication with and more information about their children after
they arrive at Camp. This is understandable. At home, parents are accustomed
to constant contact with their child by phone and text all day. Most nights they chat
at the dinner table and hear all about their child’s school day and other activities.

But then your child goes to Camp. Wenonah discourages cell phones; however, with
parental permission, campers may bring a cell phone to Camp for occasional
use. Wenonah has a “Talk and Text” Policy which allows campers access to their
phones for thirty minutes two or three times in a two-week period. Outside talk
and text time, Wenonah secures phones in the Camp Office. Campers do not
have access to the Camp phone. As a new parent you will receive one routine
call from a Cabin Manager or Director beginning after their first 48 hours at
Camp. Beyond that, you will hear from Camp only if there is a concern about
your child or some information is required.
You may email your camper once a day but that is one-way communication. You may write to your child and staff will encourage
your camper to write home, but snail mail takes time. However, letters home from Camp become treasured keepsakes!
Suddenly you no longer have immediate answers to all your questions. Did you remember your sunscreen? Did you
enjoy your lunch? Are your cabin mates fun? Is your bed comfy? What did you learn at the activities? But that’s OK! If
you wait patiently until your child returns, you will hear all about their experiences in great detail – they may be so
enthusiastic you may be challenged to get them to stop!
Has your child ever visited somewhere alone and the host reported to you (to your delight and surprise!) how polite,
co-operative and helpful they were? Camp is like that. Children rise to the occasion. When left to their own devices,
they can be more resilient, capable and competent than we sometimes expect.
There are sound reasons for limited communication between campers and home.

1.
A PRIMARY GOAL AT CAMP IS TO DEVELOP

A PRIMARY GOAL AT CAMP IS TO DEVELOP
INDEPENDENCE AND SELF CONFIDENCE.
Camp encourages campers, with the guidance and support
of omnipresent and caring Cabin Leaders, to make their own
decisions.
Campers decide what to wear. Who cares if their t-shirt is
slightly dirty and the colour clashes with their shorts?
They decide what and how much to eat. Does it really
matter as long as the food choices are reasonably balanced
(their Cabin Leader will keep watch); campers don’t eat
anything they shouldn’t (the kitchen staff working with the
health care staff oversee special dietary needs) and they get
enough to see them through a busy, active day?
Campers are allowed to make choices about which activities
they will attend. Dad is an avid canoeist and would love his
son to learn to paddle, however his boy discovers that he
prefers sailing – and that’s OK.
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2

2.
campers develop meaningful

3.
a main benefit of the

campers develop meaningful
relationships.

a main benefit of the
camp experience is
stress reduction.

All day, every day, from the example modelled by their
Cabin Leaders, campers learn to be respectful, co-operative,
caring and kind. With the help of their new friends, they tidy
the cabin, build a campfire, paddle a canoe on a straight
course or climb a rock face. They have fun and learn to get
along with others without a parent arranging a play date.
Staff encourage them to build friendships and sort out
any minor disagreements with cabin mates without adult
intervention.

The lack of access to a phone contributes to a feeling of
calm and well being. At Camp, campers talk face to
face. Their focus is not on a screen; they look and smile
at one another. They stare in wonder and awe at a
sunrise, a sunset or a dragon fly clinging to a leaf. The
three-dimensional wonders of nature - not a flat screen
– mesmerize and focus on them! Being offline and out of
doors in a natural environment has proven to reduce
anxiety and stress.
While your child is at Camp, be calm and carry on. You
have done your research. You have chosen Wenonah
because it is an Ontario Camps Association accredited
camp with an excellent reputation for safety and
success. Be assured that if there is any concern about
your child, the Camp will contact you immediately. Then
be prepared to be amazed by your happy, confident,
relaxed camper when they return home full of stories to
share!
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2018 WENONAH AWARDs
wrap-Up

THE WORLD AT WENONAH
FOR THE 2018 SEASON

E

A

s always, Wenonah presents numerous awards
during each camping season. There were close to 100
Five Year Camper Awards presented in 2018 along with
ten Ten Year Camper Awards. On the staff side, we
presented 12 Five Year Staff Awards, a 2018 10 Year Staff
Award to Rianne Barette and we played a bit of catch-up,
with 15 Fifteen Year Staff Awards (including to numerous
staff who have already passed the 20 years on staff
milestone!).

Some of the main award highlights from 2018 include:
Wenonah Games Challenge Cup: Aki
(July Camp: Aki/ August Camp: Dawaa)

Spirit of Wenonah Award Recipients
• July Camp: Olivia Greenwood and Connor Fortin
• August Camp: Sha Sha Galway and Sam King

ach year, we are so excited to welcome campers
and staff from the world! In 2018, we welcomed
campers and staff from:
Australia
Belgium
Canada
(Alberta, British Columbia, Manitoba, Nova Scotia, Ontario,
Prince Edward Island, Quebec, Yukon)
Colombia
Curacao
England
France
French West Indies
Germany
Ireland
Italy
Japan
Martinique
Mexico
Poland
South Africa
Scotland
Spain
United States
(California, Florida, Georgia, Illinois, Kentucky,
Michigan, Minnesota, New Jersey, New York,
Oregon, Pennsylvania, Texas)

Distinguished Service Award: Chef Brad Laidlaw
Schaefer Scholarships: Maggie Nenniger
Chuck Schubert,
Jacqueline Simone, and
Ian Wiseman
Simon Wells Award: Maureen Loukes and
Luke Rawlinson
Service Without Recognition: Dr. Phyllis McCord and
Dan Harrison
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the WENONAH year-round management team
The 2019 camping season brings a few changes to our Management Team.

I

In late 2018 we said goodbye to Summer Camp
Director Geoff “Rudy” Williamson. Rudy has been a
fixture at Wenonah since his first year as a camper in the
late 1990s. Over the past two decades, Rudy did it all: a
camper, POLARIS, WCIT and staff member in many roles
including Summer Camp, Outdoor Centre, Assistant
Director, and most significantly, Summer Camp Director
beginning in 2015.
During his four years as Summer Camp Director, Rudy
shared himself completely with Wenonah during an
incredible period of activity and growth. Rudy’s leadership
was instrumental in the 20/20 season, the purchase of
the campground next door, and a revamping of our entire
Summer Camp program experience. All of these changes
within our Camp culture have made us even more
inclusive. Yet, at the same time, with so much change
and growth, Rudy encouraged and nurtured all the elements
that are so central to our experience at Wenonah.
As Rudy prepares for the next chapter in his life (starting
with his marriage to FOW member and long-time staff
member Brittany Shelly in September 2019) we will
continue to celebrate his many, many contributions to
life at Wenonah. He may be missing from our Summer
Camp programs but we are thrilled that Rudy will remain
active in Camp life as a member of our FOW alumni group.
We also want to say a special thank you to Ben Waite,
another long-time staff member, who joined us as our
Co-Director in an official capacity during the 2018
season. We look forward to seeing Ben remain involved
at Wenonah as a FOW member.

Thanks Rudy!

Assistant Summer Camp Director Lauren Schwartz and
Summer Camp Director Ian Wiseman

In November 2018, Ian Wiseman assumed the mantle of
Summer Camp Director. Like Rudy, Ian grew up at
Wenonah and is a familiar face to our current campers
and staff. Ian has been an active part of life at Wenonah
since 2009 and a member of our staff team for the past
six years. Ian has had multiple senior roles at Camp
including Boys Section Director and last season, Ian was
one of our WCIT Directors. Ian has also been a central
figure with the Outdoor Centre over the past three
seasons where he has led and made connections with
hundreds of students as a Group Coordinator.
Ian comes from a family that has strong ties to the camping
community. Ian’s grandmother was a staff member with
the Canadian Camping Association over 40 years ago!
Coming by it naturally and from his many years at
Wenonah, Ian’s love and appreciation of all that Camp
offers will be a strong foundation upon which we
continue to create memories, moments and magic on
the shores of Clear and Saw Lakes.
A graduate of Western University, Ian brings to our
full-time staff team a set of progressive skills and experiences
in team leadership, communication and problem
solving. Ian is experienced at managing and working
in environments that emphasize collaboration and
cooperation to achieve exceptional outcomes. We are
delighted to have Ian lead our Summer Camp staff team
and to engage our next generation of campers.
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Joining Ian onsite during July and August 2019 in a key
leadership role as Assistant Summer Camp Director is
another familiar face at Wenonah, Lauren Schwartz. The
role of Assistant Summer Camp Director has evolved
dramatically and now includes direct oversight of all things
program including our Tripping Program and the Roots and
POLARIS programs. Lauren’s first year at Wenonah was
2005 and beginning in 2014, Lauren joined our staff team.
Most recently Lauren worked alongside Ian as a 2018 WCIT
Director.
A familiar face from the early years at Wenonah has returned
in a year-round capacity as our Leadership Consultant. Thomas Appleyard is an organizational coach and consultant with
expertise in conflict, emergency management and leadership. Thomas has been involved with Camp Wenonah since
before its doors opened, including as a member of its original Advisory Group. He has worked for numerous Camps
and outdoor centres, health care and emergency management organizations in the private, non-profit and public sectors.
Thomas has a Master of Social Work from the University of Toronto and a Master of Business Administration from the
Schulich School of Business.

OUR 2019 MANAGEMENT TEAM
Executive Director
Jeff Bradshaw

Director of Health and Wellness
Nancy Vandenbergh

Director of Administration
Caron Brick

Camp Doctor
Dr. Phyllis McCord

Director of Operations
Fraser "Tito" McOuat

Executive Chef
Brad Laidlaw

Outdoor Centre Director
Rianne Barette

Associate Directors
Barb Janicek
Jason Monteith
Liz McClounie
Simon Wells

Summer Camp Director
Ian Wiseman
Assistant Summer Camp Director
Lauren Schwartz
Program Consultant
Renata Bradshaw
Management Consultant
Jane McCutcheon
Leadership Consultant Thomas Appleyard

Leadership Consultant
Thomas Appleyard
Director of Technology
and Special Projects
Mike Stewart
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Introductory Period Directors
Brittany Shelly (1A)
Carey LeMesurier (1B)
Jason Monteith (3A & 5)
Celia Saunders (WEEnonah)
Camp Kivita Director
Dan Harrison
Honorary Directors
Jane McCutcheon
Andy Rodford
Catherine Ross

REMEMBERING JAMIE

By Executive Director Jeff Bradshaw

I

n late January 2019, we were heartbroken to share the
news that Jamie Kennedy had passed away, just a few weeks
shy of his 29th birthday. Jamie had tremendous challenges
with his health over the past eight years. He rose to those
challenges with an optimistic attitude and always moved
forward in the best way possible.
Jamie was one of our original campers at Wenonah. He was
a wide-eyed kid that fell in love with Camp, the outdoors
and what became his home away from home.
Over the years, both Jamie’s love of Camp and his connection
to so many of us at Wenonah grew exponentially. Jamie was
our first ever Ten Year Camper in 2006. He was also a
leadership participant, a Summer staff member beginning in
2008 with Period Five and was an anchor and mainstay with
the Outdoor Centre through many Spring and Fall seasons.
Jamie was simply a part of so many significant moments over
the years.
In 2017, I presented Jamie with a Schaefer Scholarship with
these words:

He has always, even as a young camper, understood the very
nature of what we do: living together in a compassionate
and supportive community. He is warm towards everyone
around him and he exemplifies these qualities we hold so
dear.
He has been a constant presence at Wenonah and has
endeared himself to multiple generations.
He is able to adapt to every possible situation and meet
everything that comes his way. And always with a smile and a
determination to make the outcome positive for all concerned.
He may be under the radar for many here tonight but for those
of us that know of his time, his commitment, his unwavering
support of Camp…we applaud and celebrate him.
Against sometimes incredible odds and difficult challenges,
he continues to treat Camp as a priority in his life. He has
gained our great respect and eternal gratitude.
For all this and so much more, I’m pleased to present the
Schaefer Scholarship to Jamie Kennedy.

and Fall at Camp, know that Jamie has been a pillar of the
Outdoor Centre and has made a dramatic contribution to this
place that we all love. Thank you Jamie.
One of the things that Jamie was insistent on was that his life
and contributions to Camp would be remembered. I told him
there was no chance we could, or would, ever forget. Jamie
made it clear to me that he hoped there would be donations in
his name made to Camp and wanted those to be earmarked
to help others. After a lot of discussion and thought about
this, we agreed that we would establish the Jamie Kennedy
Scholarship Fund. We further agreed that the Fund would be
used to fully sponsor several staff members each year to
attend provincial canoeing, kayaking and whitewater kayaking
training. Jamie’s eyes lit up when we discussed this and I
knew it was absolutely the very best thing to do. Along with
this quite remarkable gesture, Jamie also made it clear that his
paddling and tripping gear would be donated to Camp.
The Fund is a perfect way to remember Jamie. Jamie was
happiest being on the water. And the ripples of his life will
now extend to countless staff members in the years and
decades ahead and in turn, they will impact hundreds and
hundreds of children. A remarkable legacy indeed.

Jamie has spent nine years on staff. Jamie’s passion for Camp
knows no bounds. As a member of one of the original families
at Camp, when I think of Jamie, I think of his unwavering
commitment to Camp and devotion to keeping Wenonah a
part of his life. From the cold days of Advance Camp to the
long days in the Outdoor Centre, Jamie is there with a smile
on his face and eagerness to jump in wherever we need him.
Easy to think of Camp as just July and August but it’s so so
much more. All of us that know and appreciate the Spring

PAGE • THIRTEEN

THE WENONAH WARBLER • ANNUAL 2019

DID YOU KNOW?
•

In April 2019, Wenonah’s Director of Health and
Wellness Nancy Vandenbergh heads to Kenya as part of
a team with Canadian Nurses for Africa (CNFA). CNFA
believes that access to basic health care is a universal
human right. Its mission is to provide free medical field
care and preventative health care to communities in the
Kakamega and Vihiga counties of Kenya.

•

•

In January 2019, Wenonah Executive Director Jeff
Bradshaw was elected for a two-year term as the 38th
President of the Ontario Camps Association (an
organization founded in 1933). Jeff was previously a
two-term President of the Canadian Camping Association
(2008-2011) and continues in his 22nd season as a
member of the Board of Directors of the International
Camping Fellowship.

In March 2019 Wenonah leaders assembled for a oneday workshop centered on further enhancements
around risk management and crisis protocols. Jointly
imagined by Director of Health and Wellness Nancy
Vandenbergh, Camp Doctor Phyllis McCord and
Leadership Consultant Thomas Appleyard (who also
facilitated the day’s program), “Risky Business” focussed
on a common understanding of the key risks that
Wenonah faces from a camper safety perspective.
Components of the workshop included developing
a common operating picture of the procedures and
policies that are already in place at Wenonah to
address specific hazards and emergency situations; the
identification of key features for pre-identified
hazards/higher-risk scenarios (including decision
making and response coordination) and identifying
preparedness recommendations.
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•

•

Beginning in 2019, the Wenonah General Store has a
new mandate and operating model in place. The General
Store will only be available online or at Camp on the
first and last days of each session. By moving online
and/or selling to parents/guardians directly, we are
removing the need for campers to possess a General
Store account. Our aim is to streamline the shopping
experience to make it easy, convenient and flexible
when it comes to shopping for clothing and souvenir
items. As well, there will be no “tuck” purchases (candy,
chips, pop) available onsite at Wenonah during Summer
Camp. The reasons for eliminating food and drink items
are many, including moving away from camper purchase
accounts, the large amount of waste (wrappers, cans)
around Camp and a better nutritional balance of camper
snack items. Instead, there will be snack each day for
everyone at Camp supplied by our food service team (to
create the appropriate nutritional balance, we will
designate just two snacks per week as “old style
tuck days” with items on those days provided on a
complimentary basis).

Many current Wenonah staff (medical and program/
counselling) have taken the 14-hour Canadian Mental
Health First Aid (MHFA) course that deals with support
strategies to interact confidently about mental health issues and challenges. We’re thrilled at Wenonah to have
one of our nurses (Abbey Jagodkin) provide leadership
to this program as a MHFA national trainer.

•

Wenonah has three distinct websites:
www.campwenonah.com (devoted to Summer Camp)
and www.wenonahoutdoors.com (focussed on outdoor
education programs for schools and groups during
Spring and Fall each year) and www.wenonahstore.com
(for online purchasing of clothing and souvenir
items).

•

We’re pleased to announce that 2019 Summer Camp
Assistant Director Lauren Schwartz and Cabin Manager
Tyler Kennedy have been named as Wenonah’s Equity
and Diversity Ambassadors. Both Lauren and Tyler
completed the Ontario Camps Association’s Equity
and Diversity Ambassador Training. The role of Equity
and Diversity Ambassador is to support members of
the Wenonah community during the upcoming season
in making Camp a welcoming and inclusive environment
for all campers and staff.

•

The 2020 camping season will see a change in
scheduling for several familiar programs:
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*

Camp Kivita (the national transplant program for
children) moves to the final week of the Summer
camping season.

*
*

2019 is the final year for our Period Five program.

*

In addition, we are offering WEEnonah during the
third week of August Camp beginning in 2020 AND
we’re pleased to announce, we will introduce
two additional WEEnonah programs (Sunday to
Tuesday, Tuesday to Thursday and Thursday to
Saturday) to deal with the overwhelming demand
for this program.

Beginning in 2020, we are offering a new oneweek introductory program during August Camp:
Period 4A for 8-12 year olds.
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